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1998-2004 AGREEMENT
Between
THE BOARD OF EDUCATION
of the
MILLER PLACE UNION FREE SCHOOL DISTRICT
(Herein called "District")
and the
MILLER PLACE TEACHERS' ASSOCIATION
(herein called "Association")
ARTICLE I - RECOGNITION
The Board of Education of the Miller Place Union Free School District, Town of Brookhaven, Miller Place,
New York, through a formally adopted resolution, has officially recognized the Miller Place Teachers'
Association as the Exclusive Negotiation Representative of all the non-supervisory teaching personnel,
department chairmen, district directors, coordinators, guidance counselors, and librarians of the M
iller Place Union Free School District, Town of Brookhaven, and hereby renews such recognition.
ARTICLE II - AGENCY SHOP
Pursuant to the passage of legislation enabling the implementation of Agency Shop fee, the Miller Place
Board of Education does hereby agree that no later than fifteen days after the effective date of this
Agreement or fifteen days after the effective date of employment, whichever is later, each employee will
pay to the collective bargaining agent each month a service charge toward the administration of this
Agreement and the representation of such employee; provided, however, that each employee will have
available to him/her membership in the Miller Place Teachers' Association on the same terms and
conditions as are available to every other member of the Union. The service charge shall be an amount
equal to the collective bargaining agent's regular fee, and monthly fees for each month thereafter in an
amount equal to the regular and usual monthly fees. The Board of Education shall deduct such fee in
the same manner the membership dues are deducted.
The Miller Place Teachers' Association shall supply the Board with a list of names of nonmembers at least
fifteen (15) days prior to the deduction of any Agency fee.
ARTICLE III - DISTRICT AND ASSOCIATION RIGHTS AND RESPONSIBILITIES
A. The Superintendent and President of the Association will meet at regularly scheduled monthly
meetings to discuss the implementation of this agreement. The schedule for these meetings will
be set before the end of the second full week of school.
B. The Principal of each school shall likewise meet with building representatives of the Association on
a regular basis acceptable to both parties.
C. Teachers serving on committees dealing with terms and conditions of employment shall be
designated by the Association.
D. Members of the Association engaging in Association business must do so in such a manner that it
does not interfere with their duties as teachers. All expenses incurred by the Teachers' Association
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representatives shall be borne by the Teachers' Association. The Superintendent reserves the right
to call a meeting at her/his discretion during the workweek as long as it does not interfere with the
teaching day.
E. The Association has the right to use the school buildings for meetings authorized by the
Association. The time of the meeting shall be before or after normal school hours but during the
time the school is usually open.
F. The Association shall have the right to post notices of its activities and matters of Association
concern on teacher bulletin boards, at least one of which shall be provided in each school building.
The Association may use the teacher mailboxes for communications with teachers relative to
Association matters. No religious or divisive material may be placed in the teachers' mailboxes or
on the Association bulletin boards. All such material must have the prior approval of the
Administration and the president of the Association. Material relevant to internal Association
activities does not need prior approval of the Administration.
G. Curriculum shall be defined as the outline of a course of study in any given subject. Teachers may
suggest changes in curriculum and materials related to curriculum and shall be consulted by the
Superintendent when a change or addition in curriculum is contemplated. The Superintendent shall
weigh the suggestions before making any curriculum changes. Curriculum writing is defined as the
preparation of curriculum for new programs or major revisions of existing programs requiring more
than one week of writing time.
When such a project exists, the District, at its discretion, may present the project to a teacher or
teachers informing the teacher or teachers as to the scope of the project, and the amount of
money to be paid therefor. The teacher or teachers shall have the right to accept or reject said
project. It is understood that curriculum writing does not include meeting with parents to discuss
the makeup of report cards, meetings for purposes of discussing curriculum, or preparation of
short- or long-term objectives, but is confined to the definition heretofore stated.
H. The Association shall be given the names and addresses of all new teachers hired within thirty (30)
days after hiring.
1. Teachers shall be free from all coercion, discrimination, or reprisal because of their membership in
the Miller Place Teachers' Association or its affiliates, or because of grievance activity.
J. The Board of Education continues to retain, whether exercised or not, the sole and unquestioned
right to exercise in its discretion any and all of its duties, power, authority and responsibilities
except as expressly limited herein by a specific requirement of this contract.
K. In the event the District requires that the President or any other elected official of the Association
be away from the classroom for Association-District purposes, the District will pay for such time.
L. The President of the Association shall be released from all non-teaching duties during the regular
school day.
M. The District shall provide twelve (12) days of released time annually to be assigned at the
discretion of the President of the Association for the purpose of Association business, such as, but
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not limited to, representation of the Association at NYSUT. The use of these days is subject to a
minimum of two (2) weeks notice wherever possible. These days may be used by the officers of
the Association and/or their designee(s). The Association will pay the District for the substitute
teachers.
N. Copies of this Agreement will be printed at the expense of the District and given to all teachers
now employed or hereafter employed by the District within a reasonable period of time. Additional
copies will be provided to the Association upon request.
ARTICLE IV - GRIEVANCE PROCEDURE
A. Definitions
1. A grievance is any dispute arising out of the language and/or the interpretation of this
Agreement.
2. "Aggrieved Party" means the party instituting the grievance.
3. "Association" means the Miller Place Teachers' Association or its educational or union affiliates.
4. "Administration" means building principals and the Superintendent acting on her/his own behalf
or as the agent of the Board of Education.
5. "Days" means school days.
B. General Principles
1. Time Limits
(a) Upon receipt of a grievance, the appropriate member of the Administration has ten (10)
school days to confer with the aggrieved party and ten (10) school days after receipt of the
grievance to render a written decision.
(b) Upon receipt of a written decision by the appropriate member of Administration, the
aggrieved party has ten (10) school days to appeal to the next level.
(c) Failure of the appropriate member of the Administration to confer with the aggrieved party
or to render a written decision within the time limits in (a) above shall be deemed a denial
of the grievance.
(d) Failure of the aggrieved party to appeal a written decision within the specified time limit of
(b) above shall be deemed an acceptance of the decision.
(e) A grievance filed after May 1 will be expedited so as to have the grievance processed
through all levels of the procedure before the last day of school in June.
(f) A grievance shall be considered time-barred unless filed within 30 calendar days from the
act or conduct which is the subject of the claimed violation of the contract. The months of
July and August shall not count toward the 3D-day calculation.
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(g) The time limits in (a) and (b) above may be extended by mutual agreement of the
Association President and the Superintendent.
2. Filing
(a) All grievances must be filed on the Official Grievance Form, which is Appendix F.
(b) The aggrieved party has the right to Association representation at all steps of the grievance
procedure.
(c) Initial submission of a grievance is to be made at the level of Administration whose act gave
rise to the grievance. Grievances arising because of an act of the Board of Education shall
be initiated at Level II (Superintendent) of the procedure.
(d) A grievance may be submitted directly to Level III at any time by mutual agreement of the
Association President and the Superintendent.
(e) The Superintendent and Association President agree to facilitate any investigation, which
may be required.
(f) The Superintendent shall be responsible for accumulating and maintaining an Official
Grievance Record which shall consist of the written grievance, all decisions, exhibits,
transcripts, communications, etc. Said Record shall be maintained in the District Office and
be made accessible to the President of the Association or her/his designee upon request.
C. Grievance Procedure
Level I
Level II
Building Principal
Superi ntendent
ArbitrationLevel III
If an unfavorable decision is rendered at Level II or if the parties proceed directly to Level III, as
per B.2(d), the aggrieved party may request American Arbitration Association to appoint an
Arbitrator pursuant to its Rules and Regulations. A copy of said request will be filed with the
Superintendent of Schools. The Arbitrator's decision will be final and binding. Costs for
arbitration will be borne equally by the aggrieved party and the District.
D. Disciplinarv Action
Any disciplinary action of an employee shall be based on just and sufficient cause with full
explanation given in writing to the employee. Any suspended, discharged or otherwise
disciplined employee who desires to protest said disciplinary action shall be entitled to file a
grievance in writing signed by the employee. Such filing shall commence no later than five (5)
working days after receipt of said disciplinary action.
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Any such grievance shall be initiated at the level of Administration, which initially took the
disciplinary action and continue through the grievance procedure as found in Article IV. In the
event the action was taken by the Board of Education, the grievance shall be filed at Level II.
ARTICLE V - TEACHER EMPLOYMENT, WORKING CONDITIONS, AND PROFESSIONAL
RESPONSIBILITIES
A. Teacher Evaluation and Discipline
1. Evaluations
The purpose of evaluation is to improve instruction in order to develop the full potential of
students, and to determine the competency of teachers.
The persons responsible for evaluations shall be certified supervisors. Such people include the
Superintendent, the Assistant Superintendent for Instruction, the Building Principals, Assistant
Principals, Department Chairpersons, and Directors.
(a) Evaluations willbe based upon total job performance as a teacher and include classroom
observations, effectiveness of instruction upon pupils, performance of assigned duties and
general supervision of students and reporting and follow-through with supervisors and
parents.
(b)
(c)
Allobservations and evaluations shall be conducted with full knowledge of the teacher.
Non-tenured teachers shall be given written reports of classroom observations at least
three times in each school year.
(d)
(e)
Tenured teachers shall be given a written evaluation at least once each school year.
i. After a classroom observation, a signed copy of the written report will be given to
the teacher within ten (10) working days of the observation.
ii. The teacher shall sign and return the school copies of the report within five (5)
working days.
iii. If the teacher wishes to add any comments to be attached to the report they shall
be given to the person who did the observation within ten (10) working days after
receiving the report of observation. A copy will be attached to the observation
report and placed in the teacher's file.
Appendix G is the Teacher Observation Report Form
2. During the first and second year of probation, probationary teachers shall receive notification of
termination of employment or notification of tentative termination of employment by April 1.
During the last year of probation, probationary teachers and tenured teachers shall receive
notification of termination or notification of tentative termination of employment by March 1.
For teachers starting after December 1, the District shall have a corresponding amount of
I
l
I
I
I
I
I
I
I
~
I
I
I
I
I
I
I
~
I
I
6
additional time before notification of termination. A teacher shall receive an explanation as to
the reason for the termination of employment.
B. Teacher Assiqnments
1. The teacher's primary assignment will be within her/his certification area or license limit.
Certified teachers will be hired.
2. Tentative teacher assignments will be given no later than the last day of school except in the
event of unforeseen circumstances. In cases where a question as to assignment exists, the
teacher will be so notified. In the interim between the date and June 30, in cases where it
becomes questionable, the teacher will be notified of this fact in writing. Final assignment will
be made by June 30, unless an emergency develops.
3. Any teacher desirous of a change in assignment within certification requirements must submit
her/his request in writing to the Administration before February 1 of the previous year. This
does not apply to vacancies, which may occur.
4. If two teachers are willing to trade assignments:
(a) If the Administration consents, so be it.
(b) If the Administration objects, then:
i. The Administration must listen to the reasoning of both parties
ii. If the Administration continues to object, the trade cannot be consummated.
5. Vacancies for positions covered by this contract shall be announced by letter to the President of
the Teachers' Association, as well as any other manner deemed advisable by the
Superintendent, as soon as applications for a position are being accepted. Copies for each
teacher will be sent to the home of an Association Officer for distribution.
In the event such vacancies occur during the months of July and August, announcements of
such vacancies shall be forwarded to the President and Vice-President of the Association and
posted in the main office of each building.
6. Any new positions (any new job category not previously part of the Miller Place School District)
which might be created in the Miller Place Union Free School District that relate to curriculum,
will first be brought to the attention of the Miller Place Teachers' Association before being filled.
The purpose for this notification is to allow discussion and possible negotiation of the
ramifications of said new position to determine whether or not said position is or will be a
position protected by the Miller Place Teachers' Association-Miller Place Union Free School
District Bargaining Agreement.
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Should said position be determined to be recognized as part of the teachers' bargaining unit,
said person who fills the job will enjoy the benefits and protection of the Miller Place Teachers'
Association.
7. Notice of involuntary transfers shall be given to teachers and the Association President as soon
as practicable. Volunteers may be requested. The teacher may request a meeting with the
appropriate supervisor, at which meeting the reasons for such transfer shall be discussed. Such
meeting will be held prior to the implementation of the transfer, whenever possible. The
teacher may be accompanied by an Association representative.
C. Class Size
1. Grades K-3
Class range: 20 - 30 students
A teacher whose class exceeds the class-size range will gain the services of a teacher aide for
one hour per school day for each child over 30 while the condition exists.
2. Grades 4-6
Class range: 25 - 35 students
A teacher whose class exceeds the class-size range will gain the services of a teacher aide for
one hour per school day for each child over 35 while the condition exists.
3. Provisions No.1 and No.2 shall pertain to elementary art classes.
4. All other special classes at any grade level and academic classes in grades 7 through 12 have
been purposely omitted from the contract in order to provide the school administration with the
opportunity to establish class ranges without being restricted by conventional educational
standards.
D. School Calendar
1. The length of teachers' work year shall not exceed 184 days inclusive of teacher conferences.
New teachers may be required to attend three additional days of orientation.
2. Snow days - commencing with the 1995/96 school year, in the event that schools are not closed
on any occasion during the school year for snow or other emergency, one day shall be deleted
from the school calendar for the purpose of extending the Memorial Day weekend. The exact
day to be deleted from the calendar shall be determined by the Board of Education.
3. The teachers will remain during the last day of student attendance for a time necessary to
complete work pertinent to the closing of the school year. .
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E. Teacher Preparation
Lesson plans shall be submitted for weekly planning. Lesson plans shall include provisions for
technology, including audiovisual aids and field trips and must be submitted as per District policy.
Supervisors may request semester plans to be prepared by teachers based on individual needs.
F. Teacher Files
1. A teacher shall receive a copy of all materials which originate in the Miller Place School system
and which relate to her/his performance as a teacher in said system.
2. There shall be only one official file for each teacher.
3. A teacher may have access to her/his official file by appointment, when the office is open, to
inspect those items which pertain to Item 1 under "Teacher Files." A teacher may insert an
answer to anything detrimental placed in her/his official file provided that he/she affixes her/his
signature to same.
4. The teacher's file may not be sent to another school district without her or his consent.
5. Only material in the teacher's file will be used against her/him in disciplinary proceedings,
exclusive of evidentiary material.
G. Substitute Teachers
School officials will obtain all substitutes. If a teacher wishes a particular substitute, he/she may
make the recommendation to the Administration. The Administration will make every effort to
obtain a qualified substitute for special teachers who are absent. If a qualified substitute is not
obtainable, a regular substitute shall be obtained. Exceptions to this may be made, if necessary, in
the case of technology and instrumental music.
H. Teaching Hours and Teachinq Load
1. Each teacher will have a duty-free, uninterrupted lunch period of no less than forty (40)
minutes.
2. Faculty meetings would be called only when necessary in accordance with the provisions below:
(a) The Building Principal shall confer with the Building Representative and set the day that
faculty meetings will be held and announce it before the end of the first week of school.
Once the day has been designated, it will remain as the faculty meeting day for the
balance of the school year unless the Building Principal deems it prudent to change; in
which case, he/she will confer with the Building Representative.
(b) Faculty meetings will begin exactly five (5) minutes after dismissal. In the case of a
district-wide faculty meeting, the meeting shall begin five minutes after the dismissal of
the latest-dismissing school. The starting time for faculty meetings will be strictly
adhered to by administrators and teachers.
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(c) Each teacher is expected to attend all meetings. All requests for absence will be
submitted to the Building Principal in advance (three days in advance whenever possible).
Final approval will be given by the Building Principal.
The Association will be given a reasonable opportunity to present information at building
faculty meetings and new teacher orientation meetings.
(d) Absent teachers will be responsible for all information presented at faculty meetings and
department meetings. If a teacher or principal believes clarification is necessary, a
meeting between the two parties will be held as soon as possible.
3. The length of the workday for teachers shall not exceed six (6) hours and forty-five (45) minutes
(inclusive of Paragraph 4 below). Effective September 1, 2000 and thereafter, the length of the
teacher workday shall be 7 hours.
4. Elementary teachers will be in their classrooms ten (10) minutes before the start of the student
day and ten (10) minutes after the students are dismissed, providing any other students that
have not been picked up are reported by name to the bus-duty teacher who must stay until the
last student is picked up. Arrival time shall not apply to teachers assigned to A.M. duty.
Secondary teachers shall be in their classrooms before and after school at times designated by
the Building Principal and within the teacher workday.
5. A teacher may be assigned forty-five (45) minutes a day of duty, averaged throughout the
school year, but in no event more than sixty (60) minutes in anyone day. Assignments shall be
equitably distributed among teachers in each school building as needed.
Elementary teachers shall receive 150 minutes of preparation time per week averaged over a
school year.
In the event a kindergarten teacher teaches for a period of two (2) hours and thirty-five (35)
minutes or more in anyone session, that teacher will be entitled to at least a twenty (20)
minute break.
Secondary academic and special teachers and to the extent that the District organizes into a
Middle School which includes the 6th grade as part of a departmentalized program, 6th grade
teachers, shall be covered by the provisions of this subparagraph and shall have as their
maximum weekly assignment one of the following:
(a) Twenty-five (25) teaching periods; five (5) preparation periods; five (5) duties; and one
(1) daily lunch.
(b) Thirty (30) teaching periods; five (5) preparation periods; one (1) daily lunch period.
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(c) Effective September 1, 2000, within the context of a secondary school 9 period day,
except as set forth in this paragraph regarding a 6th teaching period, teachers shall be
assigned as follows:
1.
2.
3.
4.
5.
5 teaching periods
1 duty period
1 lunch period
1 preparation period
1 service period which shall be defined as follows:
Secondary teachers will be required to document, via plan book notation on a weekly
basis, which of the following activities will three times weekly utilize during that period.
The principal has the right to assign teachers to one of these activities for the remaining
two days of the week. In addition to this list, any teacher can request of her/his principal
any additional activity should there be recognized need. This period will be established in
the weekly schedule at the outset of the school year. Assignments scheduled by the
principal shall occur no later than seven (7) calendar days before said assignment
commences.
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
Departmental collaboration with teachers
Cross-curricular collaboration with teachers
Mentoring sessions with new teachers
Extra help for students in said teacher's class
Regents tutorial
Homework tutorial
Assist students in using technology for research
Familiarize oneself with current educational web sites
Colleague observation when mutually agreed upon
Conference calls to parents, other teachers, etc.
Teacher assistance: defined as a similarly certified teacher in the classroom
of another teacher for instructional support.
A teacher who, in the course of a regular school day, is required to travel between
buildings shall be considered to have satisfied the use of the service period.
Teachers selected to instruct Advanced Placement, Honors, and Extended Classes shall
use this time for the additional preparation required by these courses.
Teachers responsible for six periods of instruction shall have the option of using this time
for additional preparation.
For all of the options above, the following conditions apply:
2.
1. No evaluations or formal observations shall occur. The principal shall be
able to observe to see whether the teacher is in compliance with this
provision.
These options may not be used to replace a substitute teacher.
I
~
I
I
I
I
I
I
I
I'--
I
I
I
I
I
I
I\.,.
I
I I
(d)
11
3. Teacher assistance as defined herein shall not be solely for the purpose of
classroom management. Classroom management will be the sole purview
of the teacher of record.
4. No formal lesson plans are required for these periods.
5. This period will not be used to fulfill any LE.P. obligations for special
education students.
6. At the end of each school year, any eligible teacher whose teacher
assistance assignments have exceeded by twenty-five percent the average
of these assignments by department will in the following year be limited to
assistance assignments that will not exceed the following year's average.
In those departments to which teachers of different certifications are
assigned, the average shall be determined by certification area.
7. Teachers shall be provided with semi-annual reports as to the dates and
number of teacher assistance assignments.
Effective September 1, 1992, elementary special teachers shall be responsible for three
hundred (300) minutes of student contact daily. No special area teacher shall be laid off
as a result of the increase to three hundred (300) minutes of daily contact time. The
aforementioned three hundred (300) minutes shall include duty periods and any other
professional obligations normally accomplished within the school day.
(e) It is agreed that the practice in grades seven (7) through twelve (12) is that a teacher
may accept or reject the sixth (6th) class in lieu of a duty period after a discussion with
the principal. This is exclusive of laboratory scheduling in Science.
A teacher may agree, on a voluntary basis, to teach a sixth (6th) period in lieu of the
teacher's preparation period. Payment for such additional class shall be equal to one-fifth
of MAStep 1 of the teacher's salary schedule annually.
(f) Part-time teachers may be assigned duty periods proportional to their teaching
assignment. For example, a 2/5 teacher will be assigned the duty equivalent of two (2)
non-instructional periods per week.
(g) Beginning in the 2000/01 school year, for such time as the school schedule at the
elementary level allows for a block of non-student contact time before or after the student
day, elementary teachers will be required to document, via plan book notation on a
weekly basis, which of the following activities he/she will three times weekly utilize during
such period. The principal has the right to assign teachers to one of the following listed
activities for the remaining two days of the week. In addition to this list, any teacher can
request of her/his principal any additional activity should there be recognized need.
Assignments scheduled by the principal shall occur no later than seven (7) days before
said assignment.
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1.
2.
3.
4.
5.
6.
7.
12
8.
9.
Grade level meetings
Instructional Support Team meetings
Literacy Team meetings
Articulation Meetings
Mentoring sessions with new teachers
Professional Development
Collaboration planning meetings for Special Education and regular education
teachers.
Collaboration planning meetings for grade level teams.
Building Committee Meetings such as: SIT, Report Card, Testing, Curriculum
Writing, etc.
Conference Calls with parents, other teachers, etc.
Extra help for students in need.
Teacher preparation for special classroom instructional activities beyond the
normal preparation such as embarking on thematic units, holiday celebrations,
plays.
10.
ll.
12.
The following restrictions will apply to the extra help portion of this list: Extra help will be
offered only to the classroom teacher's own roster of students, and no more than four (4)
students will be serviced at a time.
At the end of each school year, any elementary teachers whose extra help assignments
have exceeded by 25% of the average of these assignments by certification area, will in
the following year be limited to extra help assignments as follows:
a. After one year above authorized percent - 3 students maximum per session.
b. After two consecutive years above authorized percent - 2 students maximum
per session.
c. After three consecutive years above authorized percent - 1 student maximum
per session.
d. After four consecutive years above authorized percent, no assigned extra help.
6. Every effort will be made to provide either a lunch period or preparation period to any
teacher who has had four (4) consecutive assignment periods.
7. Whenever a teacher is required to travel between buildings and the time customarily required
is greater than the normal time it takes to travel from class to class, such greater. time shall
not erode into the teacher's lunch or prep periods.
8. Staff Development - All teachers to be required to attend staff development activities
an~ually outside the teacher work day during the regular work year on days when school is
otherwise in session as determined by the Superintendent without additional compensation
pursuant to the following schedule:
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2000 - 2001 6 hours
2001 - 2002 6 hours
2002 - 2003 9 hours
2003 - 2004 and thereafter - 12 hours
1. Phvsical Examinations
Teachers shall have regular physical checkups upon the beginning of employment in the District and
every three (3) years thereafter. The District reserves the right to require additional physical and
mental examinations at the District's expense when deemed necessary by the Board of Education.
The district and the Association will meet to review the current medical form (see Appendix H) and
to make appropriate changes. The examining physician will retain the physical examination form
and he/she will forward a statement to the school district merely indicating any problems, which
would interfere with the ability to perform the duties of the teacher's position.
J. Summer School
1. Summer school positions will be posted and filled on an annual basis. The salary shall be as
follows:
1998
1999
2000
2001
2002
2003
$57.41 per 1.5 hour session
$58.85 per 1.5 hour session
$60.75 per 1.5 hour session
$62.72 per 1.5 hour session
$64.76 per 1.5 hour session
$66.87 per 1.5 hour session
This salary schedule does not apply to the Summer School Principal.
2. One (1) full day of sick leave (equal to session taught) will be granted to each teacher in
summer school. This day is non-cumulative.
3. The contracted salary implies work on registration days, teaching and/or testing days for a
total of thirty-three (33) days.
4. The staff is required to grade Regents of all students in their program. Assignment for
grading of papers is at the discretion of the Principal.
K. Mail
The District will refrain from opening mail addressed to individual teachers, except that any mail
received in windowed envelopes will be presumed to be a bill and will be opened at the Central
Office.
I~
I
I
I
I
I
I
I
~
I
I
I
I
I
I
I
v
I
I
"'-
. 14
ARTICLE VI - LEAVES OF ABSENCE
A. Child Care Leave
1. A teacher may request a childcare leave upon the birth of the teacher's child or upon
adoption of a child.
2. Disability due to pregnancy shall be treated as any other disability. As a guideline, a normal
pregnancy-related disability has generally been six (6) weeks in duration, which may be
extended two (2) weeks if prescribed by a physician.
3. Similarly, a teacher who adopts a child may be entitled to paid childcare leave for the purpose
of acclimating the child to its new environment. As a guideline, the acclimation period should
not exceed six (6) weeks.
4. At the conclusion of any paid child care leave, the teacher may return to work or go on
unpaid childcare leave.
5. Unpaid childcare leave shall terminate only at the beginning of one (1) of the first three (3)
quarters as per district calendar. Teachers may return for the fourth quarter if they have
worked at least an additional quarter (ten (10) consecutive weeks) during that school year.
Teachers shall return from leave no later than the first day of the second school year
following the start of such leave.
6. After returning from childcare leave, a teacher shall be reassigned without loss of rights or
seniority. The time on unpaid childcare leave shall not count toward tenure or toward
advancement on the salary schedule.
B. MilitarvLeave
Teachers inducted into the armed forces shall be protected under the provisions of the Military Law
242 and 243 as stated in the New York State Education Law.
C. Leaves for Professional Matters
1. The Board of Education will give consideration, at the time of request, for leaves of absence
without pay to teachers who assume offices in professional organizations.
2. Where the Administration feels it necessary to assign teachers to attend meetings outside the
District, the teacher shall not be penalized for sick days or visiting days, and any expenses
shall be borne by the District.
3. A teacher may be granted two (2) visiting days per year for the purpose of visiting other
schools.
4. A teacher shall receive time necessary for appearance in any legal proceedings resulting from
the proper performance of her/his duties as assigned by the District. Such time shall not be
counted as personal days, sick days, or any other category covered under this Agreement.
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D. Jurv Duty
Teachers shall receive full pay for time they are required to serve on jury duty when it is impossible
to schedule such duty on non-school days. They shall return to the district any pay, less travel
expenses, received for such duty. Whenever possible, a teacher shall schedule jury duty on other
than school days.
E. Sick Leave
1. Teachers shall be allowed ten (10) days of sick leave per annum. Sick leave shall be
cumulative up to one hundred-eighty (180) days of verified illness. In case of illness
involving more than the leave specified, the difference between the teacher's regular salary
and the substitute's salary is to be paid to the teacher at least for the balance of the school
year. The Superintendent and the President of the Association shall meet to review
utilization of this benefit on individual requests.
--------. 7. ---.----..-.
2. Upon retirement based on twenty (20) years of service in the Miller Place Union Free School
District, a teacher may use two (2) days of accumulated sick leave for one (1) day of leave
with full pay up to a maximum of ninety (90) school days. ;'
3. Any teacher who shall inform the Superintendent in writing of her/his resignation and
intention to retire at least three (3) years in advance of the effective date of resignation and
retirement, shall be entitled to payment for unused accumulated leave entitlement in three
(3) installments as follows:
a) In the last check payable to the teacher for the first school year following the date of
her/his letter of resignation and notice of intention to retire, said teacher shall receive
an amount equal to one-third (1/3) of the payment referred to at Paragraph 2 above.
This payment shall be calculated by dividing the total number of unused accumulated
leave entitlement days by three (3). From the resultant figure, the teacher shall be
awarded one (1) day's pay for every two (2) days of unused accumulated leave
entitlement.
Simultaneously, with the payment referred to herein, the teacher's unused
accumulated leave entitlement shall be reduced by one-third (1/3) of the total number
of days to which the teacher is credited as of the date of payment.
b) In the last check payable to the teacher for the second school year following the date
of her/his letter of resignation and notice of intention to retire (the next to last year of
employment) the total remaining number of unused accumulated leave entitlement
days shall be divided by two (2). From the resultant figure, the teacher shall receive
an amount equal to one (1) day's pay for every two (2) days of unused accumulated
leave entitlement. Simultaneously with the payment referred to herein, the teacher's
unused accumulated leave entitlement shall be reduced by one half (1/2) of the total
number of days to which the teacher is credited as of the date of payment.
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c) In the last check payable to the teacher for the third school year following the date of
her/his resignation and notice of intention to retire (the last year of employment) the
teacher shall receive an amount equal to one (1) day's pay for every two (2) days of
remaining unused accumulated leave entitlement.
d) The payments referred to in this paragraph shall be subject to the gO-day maximum
referred to in Paragraph 2 hereof.
F. Personal Business
A teacher may be allowed three (3) days per year for reasons of personal business. All requests for
personal business days must be submitted to the Superintendent on a standardized form for
approval three (3) days prior to the leave, whenever possible. Personal business days may not be
taken contiguous to vacation periods or holidays. One of the following reasons shall be indicated as
the reason for the personal leave days: (1) Legal, (2) Family, (3) Financial, (4) Medical. The
requirement for prior notice shall be waived for "illness in the household." At the end of each
school year, a teacher's unused personal days will be added to her/his accumulated sick days.
G. Death Leave
Death leaves up to five (5) days may be granted by the Superintendent. Those days shall not be
charged to personal business days and do not need prior approval.
This leave shall be authorized only in connection with the death of a member of the immediate
family which shall be defined as mother, father, sister, brother, spouse, children, grandparents,
grandchildren, mother-in-law, father-in-law, stepchildren.
H. Leaves for Government Service
A tenured member of the bargaining unit can, upon request, take an unpaid leave of absence for a
period of up to three (3) years. This leave is for the specific purpose of serving in an elective
political office or to enter into government service in organizations such as, but not limited to, the
Peace Corps. Upon return said member shall be placed on the next highest salary step to that
which he/she was on when the leave was granted. All rights, privileges and seniority previously
accrued shall be granted upon return.
I. Leaves for Other Reasons
1. Leaves of absence for any other reasons shall be deemed special cases and shall be acted upon
by the Board of Education after due investigation and consideration.
2. Approved leaves of absence shall not deprive a teacher of benefits such as accrued sick leave.
I
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ARTICLE VII - TEACHER SALARIES AND FRINGE BENEFITS
A. Salary Increments
1998 - 1999
1999 - 2000
2000 - 2001
2001 - 2002
2002 - 2003
2003 - 2004
Attached are: Appendix A:
Appendix B:
Appendix C:
Appendix D:
Appendix E:
2%
2.5%
3.25%
3.25%
3.25%
3.25%
plus increment
plus increment
plus increment
plus increment
plus increment
plus increment
Teachers' Salary Schedules
Coaches Salary Schedules
Co-curricular and Extra-curricular Salary Schedules
Chairpersons, Directors, Coordinators and Facilitators
Schedules
Club Moderators and Supervisors of Intramural Sports, and
Home tutors' Salary Schedules
Salary
Allauxiliary salary schedules would be improved by the percentages set forth above.
B. Extra Pay for Extra Service
It is agreed that all coaching and chaperoning positions, which are new, currently vacant, or
currently being held by personnel other than Miller Place teaching staff, will be posted on an annual
basis. All members of the Miller Place Teachers' Association will be given first consideration. The
MillerPlace Athletic Director, after reviewing applications and qualifications of applicants, will make
recommendations to the superintendent concerning candidates for such vacant positions.
It is recognized that, should a position as described above remain vacant after the application
deadline, the Miller Place Union Free School District has the right to consider applicants outside of
the MillerPlace Teachers' Association.
1. (a) See appendix D for salary schedule for department chairpersons, coordinators, directors,
and athletic director.
(b) In addition, each chairperson who supervises other teachers, but who has no extra
planning periods, would receive an additional $500 per year.
(c) When a chairperson or director supervises more than ten (10) teachers, will be provided
with at least one (1) more day per year for administrative purposes; the Superintendent
will make the determination.
(d) Chairpersons and directors shall not have duties other than teaching and departmental.
(e) Extracurricular, co-curricular, coaches, chairpersons, directors, coordinators, facilitators,
and home tutors, stipends shall be increased by the same percent as the salary schedule
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in each year of this Agreement (1998 - 2004), based on schedules agreed to by the
Association and the Board or its representative.
2. Clubs shall be defined as any extracurricular activity involving students on any grade level.
Assistance given to students, individuals, or groups shall not be considered a club activity.
3. The Superintendent reserves the right to veto any club that is impractical or undesirable. In
addition, the Superintendent shall appoint moderators, intramural sports supervisors, and
athletic coaches, and set the rate of compensation according to fees established in this contract.
Department Chairpersons may make recommendations concerning candidates for such
positions.
4. Athletic coaches shall be appointed by the Superintendent and paid at the rates set forth on the
attached listing. (See Appendix B.)
5. Club moderators and supervisors of intramural sports, including elementary intramural sports
shall be paid at the rates set forth on the attached listing. (See Appendix E.)
6. Teachers of Gifted and Talented education programs which meet before or after regular school
hours shall be paid at the following rates: $39.00 per contract hour for 1991-92; $141.00 per
contact hour for 1992-93, and $43.00 per contact hour for 1993-94.
7. Home Tutors shall be paid at the rates set forth on the attached listing. (See Appendix E.)
C. Payment for Teacher Education
1. Courses to be taken for salary purposes must have prior approval of the Superintendent and the
Miller Place Teachers' Association Professional Practices Committee.
Horizontal movement on the salary schedule effective July 1, 1988 and thereafter will be:
Horizontal movement can be made using six (6) graduate credits and nine (9) in-service credits,
or fifteen (15) graduate credits. The nine (9) in-service credits must include at least three (3)
earned after July 1, 1988. All vested credits after July 1, 1988, will be earned at three (3) per
column until June 30, 1994. Thereafter, no credit will be given for vested credits.
Effective September 1, 2000, no more than six (6) in-service credits may be used to move to
Steps MA-45 and above.
2. Prior to matriculation for a Master's Degree, which shall include a minimum of thirty (30)
graduate credits, a Ph.D., or Ed.D., a teacher shall have the area in which the degree is to be
earned approved by the Superintendent and the Miller Place Teachers' Association Professional
Practices Committee. When matriculation has been so approved, all required courses shall be
automatically approved for salary credit purposes.
New provisions stated in Sections 1 and 2 above shall not be retroactive to present scale
placement of teachers already employed in this school district.
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3. The Board shall provide monies in the budget for in-service courses held in the District. The
Board will also pay for in-service courses that it requests a teacher to take.
4. Approval of In-Service Courses
(a) All in-service courses taken for credits must have the approval of the Superintendent of
Schools prior to the time of registration.
(b) In-service credit acquired as a full-time employee of another school district will be' allowed
only upon the evaluation and approval of the Superintendent of Schools.
(c) Credit will be given only for courses, which are conducted by institutions, agencies or
groups approved by the Superintendent of Schools.
(d) As a basis for determining credit approval for in-service courses, it is the responsibility of
the teacher to provide the Superintendent with the following information about the course:
1. Name of Course
2. Sponsor of Course
3. Place where course is given
4. Number and length of meetings
5. Description of course
(e) To apply in-service credit toward a salary adjustment, the teacher must supply the
Superintendent of Schools with evidence of satisfactory completion of the course.
5. Graduate Credits
(a) The limitation of six (6) credits per year on in-service credits shall not be construed to limit
the number of graduate credits from an accredited college or university a teacher may take
in any year.
(b) Graduate courses will be acceptable for salary credit if:
1. the institution is regionally accredited, or
2. the institution is accredited by a nationally recognized accrediting agency, or
3. the accrediting agency is the Board of Regents, or
4. the accrediting agency is recognized by the U.S. Office of Education, and
5. graduate courses must be provided by the instructional faculty of the college or
university at which the course is taken. Credits earned through such courses must be
acceptable by the college or university for any graduate degree-bearing program.
Such courses must be directly relevant to the subject(s) taught by the teacher or
constitute courses in instructional methodology which are applicable to the teacher's
program. Where a teacher has been accepted into a Master's program approved by
the District, all courses in that program will be deemed relevant pursuant to this
subparagraph.
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(c) No credit will be awarded for correspondence or video courses.
(d) Subject to the provisions of Paragraph (b)(S), regarding relevance, NYSUT courses shall be
accepted as graduate courses.
D. Prior Service
Years of accepted teaching experience in out-of-district schools may be credited for placement on
the salary schedule. Acceptable teaching experience is defined as full-time teaching in the public
schools. Credit for military service may be granted at the discretion of the Board of Education.
E. Fringe Benefits
1. Health Insurance
(a) The Board of Education shall provide the full cost of the Empire Plan Core Plus
Enhancements package.
Effective February 1, 2000, all teachers hired prior to 7/1/96, shall be required to contribute
5% to the cost of premium for individual or family coverage. Effective July 1, 2000 and
thereafter, this contribution shall be increased to 100/0.
Should the Board of Education seek to investigate alternate health insurance plans, a
committee shall be appointed for this purpose. The committee shall contain an equal
number of administrators and teachers with the teacher members being selected by the
Association.
If the committee approves an alternate health insurance plan, said plan shall be instituted
as soon as practical. If the committee does not approve an alternate health insurance plan,
the Board may implement a change in health insurance subject to the following conditions:
(i) The Board shall provide sixty (60) days notice to the Union of any proposed
change. The Union shall have the opportunity to consult with the Board at least
thirty (30) days prior to the implementation date of the proposed change.
(ii) The proposed plan shall be equal to or better than the health insurance plan
currently in effect.
(iii) Should the Association contend that the proposed plan is not equal to or better
than the current plan, it shall have the right to proceed to expedited arbitration of
this issue. Said expedited arbitration shall be concluded no later than ten (10)
days prior to the proposed implementation date. No change in heath insurance
shall be effected until the arbitrator's award is received by the parties.
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(b) Effective July 1, 1992, a teacher whose spouse is covered by the Empire Family Plan or the
same plan into which the District may subsequently enroll, shall not be entitled to family
health insurance coverage from the School district unless such coverage is required to
comply with a court order or judgment pre-dating July 1, 1992, or separation agreement
executed prior to July 1, 1992. With respect to teachers whose spouse is employed by the
School District, such teachers will have the option as to which spouse shall be covered by
the District's family plan. Nevertheless, a teacher who thereafter becomes no longer
covered by her/his spouse's said coverage, or who is about to retire from the District under
The New York State Teachers' Retirement System, shall be entitled to reinstatement at the
cost to the district to coverage under the District's Family Plan (if the teacher has
dependents, or to the District Individual Plan if no dependents).
A teacher who is not eligible for family health insurance pursuant to this provision of the
contract, shall be entitled to individual coverage or $1,000 annually, at the option of the
teacher. The School District will also reimburse to the employee health insurance
contributions required of her/his spouse to a maximum of ,15% of the premium (See
Appendix I).
(c) Effective September 1, 1992, part-time employees who work less than 3/5ths of a full-
time position, shall be eligible for 50% of individual health insurance coverage to be
provided by the District. Those reaching 3/Sths or more shall be eligible for 90%
individual health insurance coverage paid for by the District. Consistent with insurance
regulations, part-time teachers shall be entitled to pay for additional coverage.
(d) If any teacher who is eligible for family coverage provided by the District wishes to
voluntarily give up her/his health insurance, will be paid 40% of the savings realized by
the District for each full year that they are not covered. The teacher shall have the option
of renewing her/his health insurance at the beginning of any year except if an emergency
occurs which would leave that teacher uncovered for health insurance. In that event, the
teacher may resume participation in the health insurance plan as soon as is accepted by
the plan.
2. Tax Sheltered Annuities
The Board of Education will give every employee the opportunity to purchase a tax-sheltered
annuity .
3. Iniurv Compensation
Any teacher injured while on the job, either on or off the premises, shall be guaranteed full
salary for one (1) year. If necessary, the case will be reopened at the end of one (1) year for
further consideration by the Board of Education. It shall be the teacher's responsibility to prove
that the injury occurred while working. This provision does not cover travel to and from work.
4. Dues Checkoff
The Board of Education shall provide for payroll deduction of dues for the Association, NYSUT,
and its educational or union affiliates.
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5. Legal Protection for Teachers
Legal protection for teachers shall be provided in accordance with New York State Education
Law.
6. Disabilitv Insurance Program
The Districtwillmaintain the same coverage through the lifeof this Agreement as it did in 1975-
1977 for a disability insurance program to cover all teachers except part-time teachers hired
after September 1, 1977.
7. Life Insurance
The District will provide at its expense a $5,000 life insurance policy for each of the teachers in
the bargaining unit.
8. Dental Insurance
The district will pay for a dental plan chosen by the Association at a cost not to exceed:
$63,400 for 1999 - 2000
$67,400 for 2000 - 2001
$71,400 for 2001 - 2002
$72,400 for 2002 - 2003 and thereafter
Of the amounts above, the following amounts will be used for a family dental plan:
$22,000 in 1999 - 2000
$24,000 in 2000 - 2001
$26,000 in 2001 - 2002 and thereafter
9. Flexible Benefits Plan
Effective February 1, 2000, the District shall participate in a flexible benefits plan pursuant to
Section 125 of the Internal Revenue Code. Availabilityduring calendar 2000 shall be subject to
the rules and regulations of the Internal Revenue Service.
10. Lonqevity Payment
A. In addition to the salary schedule set forth in this contract, effective September 1, 2000,
teachers at step 20 and above shall be eligible for an annual fiat rate longevity payment
calculated through the following formula:
1. On or about August 15, 2000, the District shall develop a payroll projection for
September 2000 listing all teachers' salaries includingprojected new positions counted
as step MA-1.
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2. Take .250/0 of the value developed in step 1 above to establish total annual dollar
amount for longevity.
3. Count the number of teachers anticipated to be on step 20 and beyond for 2000-
2001. Divide this number into dollar amount established in step 2 above.
4. Pay each teacher on step 20 and beyond the dollar amount established in step 3
above in school year 2000-2001. (Round the amount to the next highest dollar.)
5. For 2001-2002 follow this same exact procedure except add the amount established
for 2000-2001 to that amount.
6. The flat dollar amount established in step 5 above shall be paid annually thereafter in
the absence of further negotiations between the parties.
7. All payments pursuant to this paragraph shall be paid prorata in the bi-weekly
paychecks of teachers.
11. In addition to the increases referred to in this contract, teachers retiring effective June 30, 2000,
June 30, 2001, June 30, 2002, will receive an amount equal to one (10/0) percent of that
teacher's base salary. This payment will be made within 30 days of retirement and shall be
specifically contingent upon receipt by the Superintendent of written notice of retirement on or
before March 1, 2000 for retirements effective June 30, 2000 and on or before February 1, 2001
and February 1, 2002 for retirements effective June 30, 2001 or June 30, 2002, respectively.
ARTICLE VIII - RETIREMENT INCENTIVE
Upon reaching the age at which a teacher can first retire, the teacher will receive a retirement
incentive as follows only if retires by June 30 of that year.
1. Seventy-five (75) percent of unused sick leave up to a maximum of one hundred
eighty (180) days or ten thousand ($10,000.00) dollars, whichever is greater. Thus, a
teacher who has accumulated one hundred eighty (180) days of sick leave will be paid
for one hundred thirty-five (135) days.
2. A teacher will be required to have ten (10) years of service as a teacher in Miller
Place to be eligible for the above-stated retirement incentive.
For retirements effective as of June 30, 2000 and thereafter, the first date for
retirement shall be defined as the first year of eligibility for retirement pursuant to
the rules of the New York State Teachers' Retirement System without penalty as to
each teacher's tier in the said retirement system. However, any teacher eligible to
retire without penalty prior to June 30, 2000 who did not elect to retire pursuant to
this paragraph shall not be eligible for the benefits hereof.
To qualify for the retirement incentive, a teacher must resign in writing no later than
May 15, effective June 30.
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3. Any teacher who shall inform the Superintendent in writing of her/his resignation
and intention to retire at least three (3) years in advance of the effective date of
resignation and retirement, shall be entitled to payment for unused accumulated
leave entitlement in three (3) installments as referred to in Article VI, Paragraph
E(3) of the contract except that the payment for unused accumulated sick leave
entitlement to which a teacher shall be entitled shall be in accordance with
Paragrpah 1 hereof and the teacher must otherwise qualify for the retirement
incentive as set forth in this Article.
ARTICLE IX - JOB SECURITY
In the event it becomes necessary to abolish a position held by a tenured teacher, the following
procedure will apply, provided that nothing contained hereinbelow shall be violative of existing law:
Tenured teachers whose positions are to be abolished are to be notified by June 1. Those
tenured teachers with the least seniority in a certification area of tenure will be released before
teachers with greater seniority.
Tenured teachers whose positions are abolished will be placed in order of priority in other
positions for which they are certified before any non-tenured teachers can be utilized in such
areas. If no position is available for which a tenured teacher is certified, such tenured teacher
will be given up to one (1) year in which to become certified and when certified will be placed in
a position of her/his certification before any non-tenured teacher can be utilized in such area.
During the period needed by the teacher to obtain the additional certification, he/she will be
given first priority for substitute assignments in her/his field of certification for which
compensation will be paid at the rate of 1/200 of her/his appropriate salary and step for each day
em ployed.
During the period that the teacher is working toward new certification, he/she will be considered
on leave of absence without pay, and upon returning to work shall not suffer any loss of
accumulated benefits as a tenured teacher in the District. It is agreed that the teacher will
promptly begin to fulfill the new certification requirements.
Probationary teachers whose positions are abolished will be given serious consideration for any
vacancy for which they are certified.
ARTICLE X - EXCHANGE OF NEGOTIATION INFORMATION
The Board of Education and the Miller Place Teachers' Association shall make available to each other
pertinent information appropriate to negotiation.
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ARTICLE XI - ITEMS NOT COVERED
The present School Board policy related to teacher employment, working conditions and professional
responsibilities not covered in this Agreement will remain in effect for the duration of this Agreement.
If the Board of Education changes a policy on these matters, the teachers will be consulted. The
parties agree that all foreseeable negotiable items have been discussed, and therefore agree that
negotiations shall not be reopened on any item whether or not contained herein.
ARTICLE XII - SAVING CLAUSE
A. Leqislative Requirements
"It is agreed by and between the parties that any provision of this Agreement requiring
legislative action to permit its implementation by amendment of law or by providing the
additional funds therefor, shall not become effective until the appropriate legislative body
has given approval."
B. Regulations of Commissioner
This Agreement and all provisions herein are subject to all applicable laws, regulations,
and decisions of the Commissioner of Education for New York State. In the event any
provision of this Agreement is held to violate such laws, said provision shall not bind
either of the two parties but the remainder of this Agreement shall remain in full force
and effect as if the invalid provision had not been part of this Agreement. If increases
in salary provided herein are found by any Federal agency or court to exceed the
maximum permitted under Federal regulations, the schedule will be reduced
accordingly.
ARTICLE XIII - NO REPRISALS
It is jointly and mutually agreed that the Board of Education and its administrative agents shall
take no reprisals against any member of the staff for having taken part in the strike against the
School District, and that the Association and its members shall take no reprisals against any
teacher or any other employee who worked in the School District during the strike.
ARTICLE XIV - PRIOR MEMORANDA OF AGREEMENT
The parties acknowledge that during the period July 1, 1994, through June 30, 1998,
memoranda of agreement existed (dated June 29, 1993, and June 16, 1995) without the creation
of a new contract. Therefore, the memoranda of agreement are incorporated herein by reference
for the period during which they are applicable.
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ARTICLE XV - RATIFICATION OF AGREEMENT
TERM OF AGREEMENT
This contract shall be in effect July 1, 1998 through June 30, 2004. Failing written notice by
either party between October 15, 2003 and January 15, 2004, of desire to commence
negotiations, this contract shall be automatically renewed for one year, and for successive yearly.
periods until timely notice is given. The term "terms and conditions of employment" means
salaries, wages, hours and other terms and conditions of employment.
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IN WITN~S WH~REOF,
th~.
parties have hereunto set their hands and seals this / v
Dayof1iJ1'!L-1?~1 . c.~~ .
MILLER PLACE SCHOOLADMINISTRATION
By: By:
Roberta A. Gerold
Superintendent
Appendix A - Teachers' Salary Schedule
Appendix B - Coaches Salary Schedule
Appendix C - Co-curricularand Extra-curricularSalary Schedule
Appendix 0 - Chairpersons, Directors, Coordinators, and Facilitators Salary Schedule
Appendix E - Club Moderators and Supervisors of Intramural Sports, and Home Tutors Salary Schedule
Appendix F - Official Grievance Form
Appendix G - Teacher Observation Report Form
Appendix H - Physical Examination for Employees Form
Appendix I - Health Insurance
BOARD OF EDUCATION
JOAN M. RUSSO
Notary Public. State of New York
No. 4940604, SUfte, Cou"Tenn Expires /J J-'Jn AI ~. ~ ~ .:z...,
By:
